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Abstract

This research aims to develop theory and methodology for creating and operating resource capabilities within the
infrastructure of state pension systems, focusing on long-term forecasting and ensuring full pension rights for participants.
A comprehensive methodological approach was applied, incorporating systems analysis and synthesis, statistical analysis,
structural-functional analysis, cause-and-effect relationships, actuarial calculations, and economic-mathematical modeling.
Systems analysis and synthesis assessed the pension system as a whole, identifying key components and their
interrelationships. Statistical analysis processed data to identify trends, patterns, and anomalies in pension resource
distribution. Structural-functional analysis examined the roles of each system element, ensuring stability. Cause-and-effect
analysis identified factors influencing resource potential and their consequences. Actuarial methods assessed risks and
obligations, aiding long-term planning, while economic-mathematical modeling evaluated internal and external factors,
forecasted development, and formulated optimal resource management strategies. Data from various Russian
governmental bodies provided the research base. The study emphasizes aligning the criteria for selecting and nurturing
pension system employees with those of civil service workforces, recognizing that while reforms have been beneficial,
significant challenges remain. The research offers insights into the state pension system's current condition, potential
enhancements, and the standards of pension benefits, highlighting the need for ongoing improvement and optimization.
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Introduction

In recent years, the analysis of pension systems has
become increasingly important. This is due to the
fact that the existing model of pension provision is
not able to provide a high standard of living for
individuals who have completed their professional
careers (1, 2). Accordingly, the main goal of
modernizing the pension system is to ensure
adequate standards of living and consumption for
retirees. In countries with developed economies,
achieving this goal is possible through savings
accumulated during the period of active work, as
well as through additional support programs for
pensioners. In Russia, the main focus is on the use
of a distributive and insurance system, as well as
on the principles of mutual support between
different generations, universality, and voluntary

participation (3). The importance of analyzing the
"resource potential” of state pension systems cannot
be overstated, particularly in the context of diverse
economic, demographic, and political environments.
Understanding the resource potential allows
governments to strategically align their pension
systems with these variables, ensuring stability and
adaptability across different contexts. The level of
well-being of the older generation largely depends on
the size of retirement payments, however, health and
access to social services also play a significant role. At
the beginning of the 21st century, in countries
belonging to the OECD group, pension expenditures on
average accounted for 10 to 12 percent of the total
gross domestic product, while in Russia this figure was

6.5 percent of gross domestic product (GDP).
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At the same time, the percentage ratio of the
elderly population to the total population in these
countries and in Russia is almost the same and
amounts to approximately 20%. However, if we
consider the economic expression of the share of
elderly people in relation to GDP, in industrially
developed countries one percent of the age
category accounts for 1 percent of GDP, while in
Russia this figure is much lower and only amounts
to about 0.4 percent for every percent of the elderly
population, which is more than two times lower
than in countries with a high level of economic
development (4). This is due primarily to the fact
that the pension system in Russia has undergone a
short period of its development on a market basis.
The main goal of this research is the development
of theory and methodology related to the creation
and operation of resource capabilities within the
infrastructure of pension profile and services,
including assessment procedures against the
backdrop of long-term forecasting. This is
necessary for predicting future development, with
a focus on ensuring the full pension rights of
system participants, aiming for its reliability and
harmony. In the context of the set goal, it seems
important to analyze pension provision in both
comprehensive and specific aspects. In a broad
understanding, this is a complex of legal, economic,
and managerial activities initiated by the state to
provide material support to individuals who have
lost their income for reasons established by
legislation. Within this definition, three main
directions are distinguished: pension payments
within mandatory insurance, state pensions for
certain categories of the population, and
accumulation pension programs. The effectiveness
of implementing all three aspects of pension
provision is ensured through management
processes and the issuance of pension payments,
carried out in accordance with the decision of the
Board Order of the Social Fund of Russia (5). In a
narrow understanding of the concept of pension
provision, the diversity of approaches of numerous
researchers reveals unique views on its essence.
The works of many Russian specialists cover key
aspects of the functioning and development of the
current pension system, which is a critical part of
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the sphere of public services (6). These studies often
focus on the challenges of financial sustainability, the
evolution of pension policies, and the effectiveness of
different funding mechanisms (7-9). Studying
scientific works dedicated to this topic demonstrates a
significant lack of research on future trends and
possible directions for the development of pension
resources system in Russia in the context of market
economy in the near future.

Methodology

In the study of theoretical approaches to researching
the resource potential of the state pension system, a
comprehensive methodological approach was applied,
including methods of systems analysis and synthesis,
statistical analysis, structural-functional analysis,
cause-and-effect relationships, as well as methods of
actuarial calculations and economic-mathematical
modeling. Economic, demographic, and sociopolitical
factors are treated as interconnected influences that
collectively determine the ability of pension systems to
meet future obligations. To evaluate the "resource
potential" of state pension systems, the study
employed both measurable indicators and qualitative
markers. Measurable indicators included financial
reserves, which represent the total assets available for
pension payments, and contribution rates, referring to
the percentage of income contributed by workers and
employers. Qualitative markers addressed
governance, legal frameworks, and social support
factors. These included institutional capacity, which
covers management effectiveness and oversight
within pension systems, and the legal and regulatory
frameworks that define the system’s structure.

The method of systems analysis and synthesis was
used to assess the pension system as a whole,
identifying key
and determining the relationships

functioning system. It allows
components
between them. Statistical analysis is used for
processing and interpreting data related to the
resource potential of the pension system. It helps to
identify trends, patterns, and anomalies in the
distribution of pension resources, evaluate the
dynamics and effectiveness of the pension system's
operation. Economic theories related to resource
allocation, savings, and capital flows informed the
models used to evaluate the long-term sustainability of

pension funds. Structural-functional analysis focuses
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on studying the structure and functions of the
pension system. This helps determine the role of
each element in ensuring the stability of the entire
system. Cause-and-effect relationship analysis is
necessary to identify factors influencing the
resource potential of the pension system and
determine the consequences of such influence.
Actuarial methods are used to assess the risks and
obligations of the pension system, as well as for
long-term  planning. Economic-mathematical
modeling is used to build models of the pension
system's functioning, allowing for the evaluation of
external and internal factors, forecasting
development, and formulating optimal resource
management strategies. Sociopolitical theories
were essential in understanding how state policies,
legislative changes, and social welfare programs
interact with economic and demographic factors to
shape the resource potential of pension systems.
Statistical data from the Federal State Statistics
Service, the territorial body of the Federal State
Statistics Service for the Republic of Tatarstan,
official reporting data from the Social Fund of
Russia, the branches of the Social Fund of Russia
for the Republic of Tatarstan, statistical and
analytical reports from the Ministry of Economic
Development of Russia, the Ministry of Economy of
the Republic of Tatarstan, and the subjects of the
Volga Federal District served as the information
base for the research. An important element of the
Social Fund’s toolkit is the actuarial database,
which was specifically created within the pension
system framework.

Results

In the framework of our research, we will define
the scope of pension provision in a strict sense,
limiting it for a deeper analysis by excluding
pension programs. In this context, we will perceive
pension programs as processes related to
managing pensions and providing individuals with
the opportunity to earn money as financial
compensation for lost income due to retirement,
disability, or loss of a provider, including providing
related informational and advisory services. The
provision of these services is divided into several
phases: preparing necessary resources, the
process of carrying out the work, supervision, and
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client support. The initial step in providing pension
services is ensuring resources, primarily financial. In
each area, the primary source of financial potential is
unique. In accordance with the developed
classification of pension provision systems, the
elements forming the resource base can be organized
as follows. Therefore, the basis for calculating pension
benefits is a set of available resources, including
financial assets intended for regular payments to
individuals who have reached retirement age. These
funds are accumulated in a targeted pension fund
through contributions collected from entrepreneurs,
self-employed individuals, various categories of
workers, as well as from profits from investments of
free cash and financial assistance provided from the
state budget.

The foundation of government pension schemes is
built upon financial assets accumulated through public
budget allocations and elective donations from both
individuals and corporations. This financial base
enables the government to disburse monetary benefits
to specific groups of the populace. Concurrently, the
capability of the pension service system to support and
manage pension programs is included within the
broader spectrum of resource capabilities. This aspect
encompasses the latent possibilities for enhancing the
effectiveness of delivering and managing these
services while paving the way for the forward
evolution of various pension schemes.

Currently, Russia's pension infrastructure operates
through both redistributive and saving mechanisms,
with a strong emphasis on the insurance aspect. This
approach is reflected in the reforms implemented in
recent years. However, this focus on insurance limits
the expansion of high-quality pension and social
services available to individuals of retirement age and
constrains the growth of a crucial component of the
pension framework: the capacity for pension funding
and service delivery. The capacity for pension funding
and service provision stands as a critical component of
the pension system; it signifies the aggregate
resources available for securing pension rights.
Essentially, it encompasses the means and capabilities
that can be either currently utilized or potentially
mobilized to fulfill objectives and execute functions
within the pension system. Therefore, adopting a
holistic approach when analyzing the concept of
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resource capacity in studies is significantly critical.
The theoretical framework encapsulating the
"resource potential of the pension system" should
be examined through a tripartite lens: legal, social,
and economic dimensions, as this represents a
comprehensive abstraction of various phenomena
and facts validated through empirical observation
(10). From a legal perspective, the essence of the
pension system's resource potential is constituted
by an amalgamation of statutes, directives, and
regulations governing the accumulation of pension
system resources. This legal foundation is pivotal
in defining the system's ability to furnish pension
benefits and services to individuals who are not in
the workforce (11, 12). The concept of the resource
potential within pension provision from a social
standpoint is understood through the aggregation
of various kinds and methods of societal support
provided to individuals unable to work, either due
to reaching retirement age, health issues, or the
demise of the family's main earner. Moreover, this
potential enacts a societal solidarity principle,
shaping the way GDP is shared across different age
groups as well as within the same age cohort (13).
In the realm of economics, the essence and value of
the resources allocated for retirement benefits and
services are understood through their role in
financial and economic interactions that contribute
to the replenishment of the workforce, enhance
labor efficiency, influence labor market dynamics,
and manage the allocation and reallocation of
financial resources within the economy. This
process is crucial for establishing financial safety
nets for those unable to work. The nature of the
resource potential within this context is inherently
twofold. It involves, initially, channeling a
significant portion of funds towards ensuring a
basic income level for beneficiaries. Subsequently,
it aims to cover the loss of earnings, thereby
providing a satisfactory personal replacement rate
(14). The capability framework of the retirement

Vol 5 | Issue 4

system functions in twofold sectors: the state-
managed retirement benefits scheme and the domain
of personal retirement firms. Given the focus of this
analysis, our primary concern revolves around the
capability prospects within the state-driven
retirement arrangement. To properly
encapsulate this phenomenon as a subject for
examination, it's prudent to consider various
theoretical insights regarding the notion of "capability
framework," especially since a universally accepted
definition has yet to be established (5). The Russian
Federation's Social Fund stands as a pivotal financial
and organizational cornerstone within both the
pension scheme and the broader framework of
national social insurance. Regarding the fund's
capacity to harness its resource potential for the
purpose of pension system overhaul, it's feasible to
categorize its resources into three distinct groups:

resources currently at the disposal of the pension fund,
whether exploited or not, which act as internal drivers
for its overhaul, resources situated in the external
milieu, offering potential opportunities for overhaul
that the fund might leverage, aptly referred to as
external to the system and resources anticipated to
emerge in the foreseeable future, often termed as
forward-looking factors, and typically integrated into

benefits

forecasting models. The assets and capacities inherent
in the administration of pensions and pension-related
services constitute a comprehensive network of
various resources, knit closely together. This network
encompasses economic, assets, human, technological,
and both the organizational and leadership assets
necessary  for schematic
representation of these components can be observed
in Figure 1. From the illustration provided in Figure 1,
it is evident that the ecosystem surrounding pension
management and service delivery thrives on a

operations. The

multifaceted compilation of resources, including
assets,
governance elements.

economic, human, technological, and
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Resource potential of the Pension Fund
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Figure 1: Structure of Resource Potential of the Pension Fund

Each component is intricately linked, directing
towards the efficient harnessing of the potential
inherent In essence,
economic assets are pivotal in securing the rights

in resource allocation.

to pensions amassed by the workforce, thereby
ensuring the stability and efficiency of the pension
frameworks and refining the delivery of pension-
related assets not only
encompass the economic resources and the

services. Material
operational framework critical to executing legal
responsibilities but also comprise the pension
fund's monetary reserves. These reserves are
specifically earmarked for retirees' benefits and
the creation of emergency funds. Contributions to
are aimed at securing funds for
retirement payouts, whereas the reserves for

pensions

pensions fulfill the twofold role of covering pension
commitments and establishing backup funds. In
the contemporary landscape, the significance of
cognitive and workforce capabilities is growing.
This encompasses the workforce, data and
communication facilities and assets, intellectual
holdings, and market-related assets. A person's
cognitive and workforce capabilities manifest

through the execution of professional functions,
powered by their knowledge, skills, experience,
innovative thinking, organizational culture, and
communication skills during their work activities.

It is crucial to acknowledge that these collective
capabilities, particularly communication proficiency
and acquired skills, play a pivotal role in interfacing
with customers availing public pension services from
the pension fund. As the primary institution of social
security offering public services, the pension fund's
utilization of intellectual and human potential, which
possesses an can vastly
contribute to the renovation and efficient operation of
the pension provision and service system. Evaluating
the possibilities inherent in resources necessitates
adopting a methodology.
Implementing such a structured analysis proves

inherent uncertainty,

comprehensive

invaluable when devising and evaluating forecasts
concerning the capabilities of financial reserves for
pensions and related services. During the assessment
and projection of resource capabilities, examining
specific resource categories separately is feasible.
Though this strategy might appear rather arbitrary, it
is entirely appropriate within this context as the fiscal
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resource capability represents the pivotal and
most influential element. It essentially forms the
backbone of the financial provisioning network
that fulfills the primary purpose of the pension
scheme - to ensure that citizens receive financial
assistance in the form of pensions by leveraging the
accumulated monetary resources (15). In other
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words, the core financial strength of the government's
pension apparatus primarily emanates from the
portion of funds designated to cover pension
disbursements and the operational costs of the
government's Social Fund. Consequently,
understanding the origins of its funding becomes
imperative (16).

Resource potential of the system of state pension provision and pension services

v

Sources of resource potential formation

v

v

v

damage compensation

Other non-tax sources
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Figure 2: Sources of Formation of Resource Potential of the State Pension Provision System and Pension

Services
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In scholarly articles, the financial underpinnings of
the pension system are frequently identified as
emanating from multiple streams: employer
employed individuals'
payments, optional
contributions from those not in employment,
allocations from the federal budget, corporate
voluntary donations, and various other channels
(17). However, to delve deeper, a granular analysis
of the financial foundation is necessary, as depicted
in Figure 2. It's important to highlight that the
financial resources fueling the pension scheme
derive from a broader spectrum than previously
outlined. This encompasses gains from the
appreciation of insurance reserves, adjustments
for lowered insurance tariff rates, payments made
under supplementary tariffs, contributions by
employers on behalf of employees who make extra
payments towards their retirement savings, all of
which are funneled into the Russian Federation's
Social Fund, among other sources (18).

Examining the composition of financial elements
through a basic framework, as demonstrated in
Figure 2, provides significant insights. It reveals
aspects of the current condition, potential
fluctuations in system component ratios, and the

insurance premiums,

insurance insurance

nature of financial interactions both within the
system and externally. This analysis also offers a
glimpse into the characteristics of the state pension
system, prospects for its enhancement, and to a
degree, the standard of pension benefits (19).
Raised funds are the main source of expenditure of
the Fund. These include the payment of pensions;
organization of pension delivery (transfer to a
bank account, postal delivery); administrative
expenses and logistical support of the Fund's
activities; expenses for ensuring the guarantee of
pension savings (20).

Discussion

Some authors believe that the category "resource
potential” is a conglomerate of resources, without
taking into account their qualitative side. Others
believe that resource potential is the material basis
of production, but in statics, i.e., until their
involvement in the production process. Others do
not take into account the purpose of resource
potential (21). It's feasible to distinguish the

Vol 5 | Issue 4

scholars who equate the two notions, drawing a
parallel between them. Yet, amidst the myriad
interpretations of resource potential, we believe its
core essence is fundamentally rooted in its
probabilistic  characteristics. This entails the
possibility for an organization to leverage its current
assets, enhancing their value, and incorporating
additional resources into its operations.

Drawing from these conceptual and methodological
frameworks, our definition of the resource potential
within the governmental pension system and pension
services sector can be articulated as follows: it
encompasses the entire sum of financial resources
amassed within the Pension Fund as a component of
the national gross domestic product that is readily
accessible for its use. This includes not only the
capacity for optimization through
mechanisms but also the capability to draw in
additional means. These capacities consider the
prospects for growth and augmentation of these funds
over an extended period, aimed at securing the
pension entitlements of citizens. Such security is
underpinned by state guarantees and defined by the
stipulations and standards set forth in the Federal Law.
Chernikova and Belokhvostova, succinctly captured
the core idea of "resource potential,” highlighting that

internal

the "resource potential of services" represents an
aggregation of extra resources (22). These resources,
for various internal or external reasons, remain
untapped, yet their deployment could enhance service
effectiveness and foster the organization's forward
momentum. Although originally designed for service-
oriented entities, this statement completely aligns
with the essence and attributes of our subject of study,
as it delineates a specific component within the
broader service system framework. Consequently, the
resource capacity inherent in pension schemes
encapsulates elements of uncertainty along with
opportunities for enhancing the mechanisms through
which social guarantees are executed, including
compensatory measures for income loss tied to
inability to work. This finding inherently amplifies the
focus on developing the resource capacity within the
pension provision and pension service system.
Regarding the intellectual and personnel potential,
some authors emphasize that the role of qualified,
creative personality as a component of intellectual and
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labor resources in modern conditions is especially
significant in the sphere of public service (23).
While the staff within the pension system aren’t
officially classified as civil servants, they perform
roles indicative of a governmental entity. Thus, the
standards for nurturing and advancing the
capabilities of those within the pension system
need to align as closely as possible with the
standards set for the cultivation and growth of staff
within civil service sectors (24). Thus, resource
potential characterizes not only the types of
resources, but also the degree of their use, their
ability to create a useful effect.

While individuals working within the pension
system are not officially classified as public
servants, they nevertheless serve within a
governmental structure. Consequently, the criteria
for selecting and nurturing pension system
employees should align closely with those applied
to the cultivation of civil service workforces.

In essence, it's important to acknowledge that,
even with the introduction of several beneficial
reforms, there are still numerous challenges that
have yet to be addressed. Conducting an in-depth
analysis of the available resources within the
state's pension provision system and its services
would be instrumental in uncovering solutions to
these problems. The financial strain on the Social
Fund of the Russian Federation has steadily
become a more persistent issue. Adapting the
administration's approach within the compulsory
pension insurance realm and integrating cutting-
edge financial technologies stands out as a viable
strategy for mitigating this financial shortfall (25).
Enhancing expertise and cultivating a more
sophisticated  organizational ethos among
personnel across the entire pension system
spectrum, not limited to pension provision
services, stands to offer significant benefits.
Crucially, refining the strategies and approaches
for gathering financial contributions from various
sources that establish the financial foundation of
pension savings is becoming increasingly vital.
This approach aims to prevent the misallocation of
funds intended for immediate liabilities. Equally
critical is the need for an overhaul of the current

framework governing pension savings
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accumulation. Addressing these issues is paramount in
the present but will also yield long-term benefits by
bolstering the financial autonomy and robustness of
the domestic pension infrastructure, thereby
mitigating the fiscal shortfall faced by the Russian
Social Fund. While the study offers valuable insights
into the resource potential of pension systems, the
limitation of this article is that it primarily relies on
theoretical models, without extensive empirical
validation. Future research should focus on integrating
empirical data to ensure the models' accuracy and
applicability in real-world scenarios.

Conclusion

The study on the resource potential of the state
pension system reveals several critical insights into its
current state and future development. The research
highlights the necessity for a comprehensive approach,
incorporating systems analysis, statistical analysis,
structural-functional analysis, cause-and-effect
relationships, actuarial calculations, and economic-
mathematical modeling. This multifaceted approach
ensures a robust understanding of the pension
system's dynamics, trends, and optimization
strategies.

Despite beneficial reforms, significant challenges
remain in the pension system. The study identifies the
need for continuous improvement in financial
management, the integration of advanced financial
technologies, and the enhancement of organizational
and personnel capacities. The research emphasizes the
growing importance of human and intellectual
pension system. Effective
management and the development of these resources
are crucial for improving service delivery and
achieving long-term sustainability.

resources in the

The study suggests that a strategic focus on optimizing
resource potential, improving financial autonomy, and
addressing the financial shortfall in the Russian Social
Fund is imperative. This involves adopting new
technologies, enhancing the skills and organizational
culture of personnel, and ensuring better management
of financial contributions. This study significantly
contributes to the broader domains of public policy,
social security, and welfare economics by synthesizing
several theoretical frameworks that guide the
development and optimization of state pension
systems. By incorporating systems analysis, statistical
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methodologies, actuarial calculations, and
economic-mathematical modeling, the research
not only addresses the technical aspects of pension
system resource management but also enriches the
theoretical foundations of social security and
welfare economics. In the context of public policy,
the study offers a framework for policymakers to
evaluate the sustainability and resilience of
pension systems, providing them with the tools
necessary to craft evidence-based reforms. So, the
research provides a detailed framework for
understanding and enhancing the resource
potential of the state pension system. By
addressing current challenges and leveraging
existing opportunities, the pension system can be
better equipped to provide adequate support to
retirees, ensuring financial stability and social
security for the elderly population. Continued
focus on comprehensive analysis and strategic
planning will be essential for the system's
evolution and effectiveness in the years to come.

Abbreviations

OECD: The Organization for Economic Co-
operation and Development, GDP: Gross Domestic
Product.

Acknowledgement
Nil.

Author Contributions

Eduard Vafin Razumovskaya
contributed to the conceptualization of the study.
Sergey Kiselev was responsible for writing the
manuscript, and Lenar Safiullin handled the

and Elena

methodology. All authors reviewed and approved
the final version of the manuscript.

Conflict of Interest
Authors have no conflicts of interest to declare.

Ethics Approval
Not applicable.

Funding
Authors were not funded by any party to conduct
this research.

Vol 5 | Issue 4

References

1

10

11

12

13

14

15

55

Abdullayev 1, Kukhar V, Akhmetshin E, Bekjanov D,
Carballo-Penela A. Preface. E3S Web of Conferences,
2023;449(670): Art. 00001.

Finogenova Y, Neuman R, Stepanova D. The development
of ESG requirements to pension assets investments.
Revista Relacdes Internacionais do Mundo Atual.
2022;3(36):403-24.

Mikhalkina EV, Pisanka SA. Printsipy, mekhanizmy i
effekty sovremennoy sistemy pensionnogo
obespecheniya [Principles, mechanisms and effects of
the modern system of pension provision]. Terra
Economicus. 2013;11(3):54-63.

Roik VD. Pensionnoye strakhovaniye v XXI veke [Pension
insurance in the XXI century]. Narodonaselenie.
2013;2:28-38.

Jousten A, Legros F. Pensions and savings in a monetary
union: an analysis of capital flows. In: Artus P, Cartapanis
A, Legros F, editors. Regional currency areas in financial
globalization, chapter 3, Edward Elgar Publishing; 2005,
p. 65-84.

Management Board of the Pension Fund of the689
Russian Federation. “On approval of the list of public
services provided by the Pension Fund of the Russian
Federation”. 2018; 352r.

Begishev I, Abdullayev I, Chernov D, Blagodatskaya A,
Sychanina S, Kochetkov E. Evaluation of the effectiveness
of digitalization projects in the field of citizen appeals,
considering regional specifics. Cadernos de Educagdo
Tecnologia e Sociedade. 2024;17(2):757-80.

Lapayeva AV, Moiseyeva OV. Pension insurance
legislation in Russia before 1917: historical background
and prospects. Journal of the Belarusian State University.
History, 2024;2:41-48.

Abdullaev IS, Khamraev KI. Modeling factors affecting net
assets of investment funds using autoregressive
distributed lag (ARDL) model. Journal of Critical Reviews.
2020;7(12):987-990.

Gruber ], Wise D. Social security programs and
retirement around the world: micro-estimation. NBER
Working Paper No. 1021. Chicago: University of Chicago
Press; 2004.

Coile C, Diamond P, Gruber ], Jousten A. Delays in
claiming social security benefits. ] Public Econ.
2002;84(3):357-85.

Gruber ], Wise D. Social security programs and
retirement around the world: fiscal implications. NBER
Working Paper No. 1065. Chicago: University of Chicago
Press; 2005.

Gustman A, Steinmeier T. Offsetting the principal in the
new  social security accounts. Tax  Notes.
2005;107(1):109-14.

Holzmann R, Hinz R. Old age income support in the 21st
century. An international perspective on pension
systems and reform. Washington, D.C.. World Bank
Group; 2005.

Shiller R. The life-cycle personal accounts proposal for
social security: an evaluation. NBER Working Paper No.
11300. Cambridge, MA: National Bureau of Economic



Eduard et al,

16

17

18

19

20

21

Research; 2005.

Yermo ]. Revised taxonomy for pension plans,
pension funds and pension entities. Vol. 2. Paris:
Organization for Economic Cooperation
Development; 2002.

Santoro, M. Pension reform options in Chile: some
tradeoffs. IMF Working Paper No. 2017/053.
Western Hemisphere Department, International
Monetary Fund; 2017.

Arbatli E, Feher C, Ree ], Saito I, Soto M. Automatic
adjustment mechanisms in Asian pension systems.
IMF Working Paper No. 2016/242. Asia and Pacific
Department, International Monetary Fund; 2016.
Park D. Pension systems in East and Southeast Asia:
promoting fairness and sustainability. Philippines:
Asian Development Bank; 2012.

Pitzer ]. The treatment of pension schemes in
macroeconomic  statistics. ~ Washington, D.C.
International Monetary Fund; 2002.

Shatrova AP. Algoritm vnedreniya metodiki otsenki
resursnogo potentsiala predpriyatiya sfery uslug
[Algorithm of introduction of methods of assessment

22

23

24

25

56

Vol 5 | Issue 4

of resource potential of an enterprise in the sphere of
services]. Probl Modern Econ. 2009;3(31):392-5.
Chernikova LI, Belokhvostova NV. Resursnyy potentsial
sfery uslug i yego gendernyye aspekty [Resource
potential of the sphere of services and its gender
aspects]. Finansovaya analitika: problemy i resheniya.
2014;4(190):38-47.

Grushevskaya EA. Kadrovyy potentsial gosudarstvennoy
sluzhby: sovremennoye sostoyaniye 1 tendentsii
razvitiya [Personnel potential of public service: the
current state and development trends]. Tambov Regional
Branch of the All-Russian Public Organization "Russian
Union of Young Scientists". 2013;1:81-8.

Nazarova UA, Nazarova EA. Kadrovyy potentsial
Pensionnoy sistemy: osobennosti i tendentsii razvitiya
[Personnel potential pension systems: features and
trends development]. Ekonomika i menedzhment
innovatsionnykh tekhnologiy. 2014;4.

Muzayev MZ, Denisova IP, Rukina SN. Finansovyye
aspekty pensionnoy sistemy sovremennoy Rossii
[Financial aspects of the pension reform of modern
Russia]. Fundamental Res. 2019;12-1:126-131.



